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1) PREFACE

a) The Company believes in the coniir.iet of tl;e aff:ii's of its constituents in a f , .rnd transparent manner
by adopting highest standards of p:r'sg*t.it;rialisnr, hor:osiy. integrity and etl,...i behaviour.

b) Towards this end, the Compan), l:as adopled tlrr' -*' Limiied Cocle of Business Conduct and Ethics
called "Code of Conduct", wliicl'i lay's ciown tiie prinr-.iples and standards that should govern the
actions of the Company and its ernployees. Any actuai or potential ,ro1u1ir:,1 ;i ttr-re Code, howsoever
insignificant or perceived as such, would i;,* a n:ai.'rer of serious concern fo rhe Company.

c) Accordingly, this Wlristle B riwci' ihlic-v.l''tire ;D,.:licr.") has treen formulat,'. ,.. r:h a view,to provide a
mechanism for emplcyees oitlie i)omp::iiy to approach the Audit Committee of the Company and
protected disclosure to the r.ranagrlt:e'il irrri:nces.;f rrr',:firicel behavior, actual or suspected fraud or
violation of the Ccde of 6on5t1,r).i.

d) Vigil Mechanisit s6s!1 pro."zlrie l-'r ariequ;r:e safq'l:;i:ards against victimizaticr: ot'. ersons who use such
mechanism and also mare ;irovision tbr crirect aecess to the Chairman o-1'{.}re Audit Committee in
appropriate ail,J excel;f ir,ni:l ';rs,::s.

e) Accordingly, thr: Cor*pany i:eing * Listed entity propoces to establish aYigil Mechanism (Whistle
Blower Polic.v).

0 The Policy pror,ides I fiatrnc",*.,oik ic lrnrr,+te r,:rronsihi* and secLtre whis;:e triowing. It protects the
Whistle B]ower rvishing tc : rrsr rl cor-i.:o::11 *hout. ,rericus ii"regularities 'adth,l. tire Conrpany.

g) ThePolicyneitherreleases \,i'"hisi,;:lJior^.;rslroi;rtheirdutyofconfidentialityinthecourseoftheir
work, nor is it to tre rnigri:red ii-. -r:-.'ilrcg 11 ,-;163..;lriie ai';or;t a personnel urork.rel;rted situation.

2) APPLICABILTTX'

This Policy is appiicabie to ;rii l lir'*;.;i.i 'is, -i:rm;.rioyet:"' riud oiiier persons dealini .^., ith the Company.

The Protected Ili',r:iosurc riril) ir. rl:',.:;::i ol''uort:ijrii irr rcspc*1. of'the Compani,coverecl bythis Policy and
summarized in pa:'ir;iiaph 5.
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3) DEFTNTTTONS

proceedingg, inciudirrg but noi ilriited to, a waruing. recovery of finani i .rss*s incurred by the
Company, suspeilsiorr/ disrnissal ircrn tlrq: services of the Company or any such action as is deemed
to be fit co,nsidering the qravity ci'the matter.

emplol,ment of tire Company.

discloses or Ce;r,.:nstr:.i,ls l,i:l'oi'r:,'1 ior-. th.':: mfi-:r;:viCr:*{lo ufiethical or irnp r?,rrt ici-iv;ty (asdescribed
rnore particuiar}; irr Cla.:se 5) ri,,iii; re:ipo;:t 1.o 11:r {:;offiF{rny.Protected f)ir, '- r,'-l:'es s}lould be factual
and not specrilative i,r in il:i: r,iti;r'i': of 'rr: ,tti:,:plet;rti;ns/conclusion, anj :,,ould sontain as much
specific infornrill.ion as possibl;'r i:-il,ov,, fi..r i;roper assessment ofthe nature and extent ofthe concern
and the urgen(y of a prelimin,:ri i:rr''.:stigaiive pr*c*rlnie.

gathered during the course q.-f an investigei:r:n.

4) THE GUTDING I'ittNC{P{-fl1F,

The Company, as a policy, condemns any kind of discrimination, harassment, victimization or any other
unfair employment practice being adopted against Whistle Blower. The Company will:

victimized foruloing so:

against person{s) causing or aliorving viitimization of Whistle Blower;

victirnizing XVhistie $Ia-var or any fisrsofi processiag the ProtEcted Disclosirre or if any one destroys
or conceals cvidence cf the Protected l)isclosure made/to be made;

5) COVIiRAGE r.-)tr F{}L,'"'V

The Policy.jovljl"! :r;:ripr:l'ii. es .r;1.1 ,'::,(-',ii.! r,u'i"'ir, il:;'','3 1;.i.-'',' :lacel suspe,:ted to iake place involving:
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The above list is *iily iXiustrstli;* nnei shox{d noi hr c*usidered as exhaustive.
Policy shouid nor i:e used z..s a ;"(ri.r i'or raisirr: maliciot,s or unfbunded aliegations against colleagues.

6) PROTEC'IrOrq

Protected llisclr;siire urrier rhis il*iic;',. 'i-iie Auclit Coinmittee would be euthorised to take steps to
minimize diit'lr,:iiies, 1r.,f1:gr; .,'t, ,'lliis11* i,jioi,rx:r rnarz experience as a resrilt of making the Protected
Disclosure.

). The identity of'the Whistle iJlow'sr shatrl be kept confidential and shall be iisciosed only on need to
know basis.

to the sarne ex!(':i:it as lite Vrriir::t!e i:ik:tver..

is:
. jri.irrie ii'l .li.Od lrl lh:
. the Wi:lr;irr: Bii.rrvei' ilrl:. :'i:r'lsr;,iiairir; irlilr:i-il:itiitn or documents in st ..,rir: thereof; and
. llOt irli.,-.r,.rlOt:,,1 r:.2i,,,.,,.:ri t,-iiO.:;i.,.:rir.i,ia:l ife iii.:btjtCt.

mala fide, fi.iv*lnus or rna.iicicx.is sha"1l br: liabie to Disciplinary Action as may decided by the Audit
Committee unnler this Poiie,v"

or bogus ailegations r:;a-cle b.r ;r lVhisti* lllorver knowing.it to be false or 'uogus or with a mala fide
intention.

appropriate disri o! inary action"
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7) PROTECTEC i1il5,,-;L(}SelRii

contact detail:' ii!-f" es ilit{jr:':

The CompamS. li*crefarv Si C*nipliaruce #fii*:er

raised and sh,:ulcl eifher be typertr or writt€fi it a logible handwriting

the whistle Blora'er. Anonymous disclosures may not be entertained

8) INVES',i'i(;,l',E'i{ j.1

investigate all whistle blower repcrts received. In this regard, tho Audit Committee may ierfo.m ail
such aets as it rnay deein iit at its sole <Jiscretion. The investigation shall be eompleted norm^ally within
30 days of the reeeipt of the Frorected Disclosure.

delegate such powers and authorities, as it may deem fit to any offieer of tlre company for carrying
out any investigatiern,

OppOftr..l t.li,.:,t r.'. 'r'1r'i,ir,,.: i tir'i ,';it;r , , i, , ilt ,:l , :itii;:i:Cn.
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obstructwil-irijicilir.esti*.aiioiipiO(]eSr]I]vie.ien*esha1lnotbewithheld,dr
and witnes;e,i si.:il ;r.;t Lc ,rr1i,;,;.lrc,cd, coached, threalened or intimidated b . '' ,Lr':,1: . The Subject,
if founci irCulglrl;5 in aily r.irrirh ;jct1rfls tcen tirat w'ill rnake the Subject liab. 'j.i:;; ,", ,naryactions.

which shall i;i: :,i,i:)ir;1lr:d {c r}rt A'rCil {lor:llriitt:e" Upon receipt of report, tlle Audit Committee shall

"strbmit ilii: le:.r'.';'iclii r,.,i',:rl :',rir:rri,n(:)ncri {ri,! ic iriil (lhainnan for Disciptrir '' 'a.:1ion :rfter providing

shall tr: {:or,:;i.:'l','ri .r.r,r :-;.r.',i,i : i i:rl--:ir ilr:icrl ll.rere is gooii evidence in suppc f ,'rr; al:'gation.

finalise the Dis*iplinary Action as lte may deem fit.

9) SECRECY/C{}NF.i$ENTI{AI-{TV

TheWiri"ijc L,r,-.*';. .,* :,^.;ir,,r-"., -i;e ;:,,..i,i,-,i .,.r;iic*;,,si;irievefyone involved,*tircprocessshall:

investigat.i'rit'i.il, ).;o;rr-c.l ,,'r ;' .li, '...r',i.ir i,.,-.
r nOl ,rCCp ii,; r,; . t,,.. , ,i .. lr'tr':l: ;ir:, r,'! \r-"

If anyone is i'oi.ltil': - ' 'i , 
:r. 'i'il r,-5r-,:,: r-,:' '\: "l:aii ire l:eld liaL,le fbr s,"rch Disciplinary Action

aS iS COnSiCie"e.-'ijt 1;, :i,i 4,t' ' ,1;ir.: -,, ,.1,:i. lrlj i:t.1..'':I.t 11:r",he.

10) RETENTIiIN {!: -'i.:i''lr;!ii ,";'a"i'-:: lial i./j'ii'i.rl:tr-},"i',8}{'{'

All P;"otecteC l-,r , . -rt''.:.: .ii " i.: -: ',r.l,l::i'".i,i:ii ir-:e;"esi:lts of fnvestigatioir relating thereto, shall be

retainedby..:ir,:i..r ,,..,i..;ll:'.r::.-'i, l,t.:'i,lr.ri.,i;;i1,...1;'ti pr..;,icti;i5(five)yearsoriisn:entionedinapplicable

Audit C(irli:li'rr,.'
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